Bilateral agreements of 1 June 2007

OCCUPATIONAL BENEFIT PLANS

PURPOSE

BENEFITS AFFECTED

In the field of occupational pensions, the aim of the
EU-Swiss bilateral Agreement on the Free Movement
of Persons is to coordinate the various national social
security systems, while allowing each country to retain
the specificities of its own system.

The Agreement should enable persons covered by
“second pillar’ insurance in Switzerland to receive
equal treatment in the countries of the European
Union (EU) and the European Free Trade Association
(EFTA) and to have their insurance cover coordinated
between systems if they take up permanent residence
abroad.

WHO IS AFFECTED?

Any person, regardless of nationality, insured with a
Swiss pension fund or vested benefits institution, who
leaves Switzerland on a permanent basis and who is
subject to compulsory retirement, death and disability
insurance in any EU or EFTA State.

These provisions enter into force on 1 June 2007.

EU Member States EFTA States
Austria Germany Netherlands Iceland The following are not affected by
Belgium  Greece Poland Liechtenstein this provision:
Bulgaria®' Hungary Portugal Norway ) ) . )
Cyprus Ireland Romania’ Switzerland *  Retirement benefits paid out in

. the form of a regular pension or

Czech Italy Slovakia )
Republic as lump-sum capital
Denmark  Latvia Slovenia +  Withdrawals of pension capital under
Eeils LB Spain the encouragement of the home
Finland Luxembourg Sweden ownership (EHO) programme
France? Malta United Kingdom?

" These two countries are not concerned by the bilateral agreements
2 Including Guadeloupe, French Guiana, Martinique and Reunion

3 Including Gibraltar

Cash payment of the vested termination benefit

With respect to the minimum LPP part of the vested
termination benefit, cash payment may only be made
to an insured (or a beneficiary) moving abroad if the
following two conditions are met:

* The insured has left Switzerland permanently

* The insured is not subject to compulsory retire-
ment, death and disability insurance in any EU
or EFTA State

If the above two conditions are not met, the minimum
vested termination benefit (LPP minimum) must be paid
into a vested benefits account or a blocked insurance

policy in Switzerland.

These assets can be withdrawn at the earliest five
years before the legal retirement age (women 59 and
men 60).

Vested termination benefits exceeding the statutory
(LPP) minimum can still be paid in cash.

People leaving Switzerland to live in Liechtenstein can
request transfer of their pension capital into a local

pension plan.
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For this the insured will need to provide:

» Swiss nationals: recent statement from the "Contréle des
habitants" that the insured has left Switzerland on a
permanent basis.

Other nationals: recent statement from the "Bureau des
étrangers" confirming that the insured's residence permit
has been cancelled.

In both cases: written agreement from the insured's
spouse or registered partner is required. The insured
must also prove that he/she is not subject to compulsory
retirement, death and disability insurance in the new

» Blocked insurance policy

How BCV can help

* BCV “Savings” vested benefits account
A conventional savings account that pays a
preferential interest rate.

* BCV “Growth” vested benefits account
Assets in this account are invested according to
one of two strategies (capital and returns not
guaranteed):

» Growth 25: 25% of assets allocated to equities,

the remainder to fixed-income securities. country of residence.
» Growth 40: 40% of assets allocated to equities,
the remainder to fixed-income securities.
Contact

Our team of experts can provide you with a clear

For more information explanation of the complexities of occupational benefit

L. . plans.
Organe de liaison — Fonds de garantie LPP

To keep in step with the latest developments or for
Belpstrasse 23, C.P. 5032, 3001 Bern

advice on this matter, please contact your personal

advisor or call us on 0848 808 880.
www.sfbvg.ch

www.bcv.ch

The information and opinions contained in this document were obtained from reliable sources at the time of
publication. BCV disclaims all liability or responsibility for any loss or damages of any kind relating to such
information, which may be changed at any time without notice. This document has been produced for infor-
mation purposes only. It does not constitute bookbuilding, an offer to buy or sell, a financial analysis within
the meaning of the Swiss Bankers Association “Directives on the Independence of Financial Research”, or
a personalised investment recommendation. The contents of this publication may have been used by BCV
Group prior to their communication. Distribution of this document and/or the sale of certain products are
subject to restrictions (e.g. Germany, UK, US and US persons). The BCV logo and trademark are protected.
This document is subject to copyright and may not be reproduced unless the reproduction mentions its
author, copyright and all the legal information it contains. Prior written authorisation from BCV is required to
use this document for public or commercial purposes.
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